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THAPAR INSTITUTE COUNSELLING CELL (TICC)
MENTAL HEALTH STUDENT AMBASSADOR HANDBOOK
We at Thapar Institute Counselling Cell (TICC) believe that everyone deserves
great mental health. It means access to timely and effective mental health
interventions. Lieu of that, the Mental Health Student Ambassadors (MHSA)
Program of Thapar Institute Counselling Cell (TICC) is a unique peer-to-peer
mental health promotion program. Under this leadership, students develop
mental health campaigns for their peers — focusing on mental health
awareness, resiliency, and self-care — and practical skills for addressing
concerns, information on mental health services, and activities on campus.
Ambassadors play a key role in the development of mental health promotion
and also develop social media messages.
TICC believes that Mental Health services are not an accessory to a healthy
lifestyle, but they form the foundation for leading a wholesome way of life.
Founded in 2016, Thapar Institute Counselling Cell continues to deliver quality
mental health services to its students. However, being a student has its own set
of challenges that can be understood by no one better than a student himself.
Keeping in mind the inherent bonhomie that students share, TICC launched its
Ambassador Program in May 2020.
TICC Mental Health Student Ambassadors are individuals who share their
journey in all sorts of ways. They shatter stereotypes, myths, and stigma,
helping the public see the realities of mental illness while being a leader in
providing real hope and support.
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The Ambassadors are recruited based on an evaluation by the professional
counsellors herself. Zealous and enthusiastic students who desire to learn, help
and promote a positive environment get selected. The Student Ambassador
program aims at making TIET a safe space for its pupils, where they can be
their authentic selves without any predisposed prejudice. The Ambassador
program aims at erasing the stigma surrounding Mental Health.
Embodying the association's values of integrity, respect, support, growth, and
health, our ambassadors are passionate advocates for mental health. Our
ambassadors are chosen based on their commitment to continued mental
health education, awareness, and advocacy.
As a Mental Health Student Ambassador, students have the unique opportunity
to create educational resources for fellow students and leave a lasting impact
on the mental health climate within our program, college, and beyond. People
do not seek the help they need due to the stigma associated with mental
disorders, even when early treatment will significantly improve the prognosis
and chance of recovery. College students do not seek mental health help from
mental health professions, even for severe problems. The mental health and
wellbeing of our students at TIET is a priority to all of us. Early identification
and intervention are at the forefront of our care and underpin our vision of
'Student's First.' Through awareness-raising and support options, we at TICC
are working towards further improving our mental-health culture and reducing
sickness absence that results from these debilitating conditions. This program
is an excellent opportunity for students with a passion for mental health,
psychology, social work, or serving the student body! Students from all
backgrounds, graduation, and majors are encouraged to apply.
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TICC Mental health student ambassadors' goal is to utilize the benefit of peerpeer education and the power of connection to continue to decrease stigma
around help-seeking and self-care. In addition to a significant time
commitment, the program will require students to have strong communication.
and organization skills, work well and respect all within a diverse group,
display maturity, empathy, and a high level of responsibility.
TICC Mental Health Student Ambassadors is created:
To help TIET students who meet these challenges.
They are trained to provide students with accurate information about
mental health services on the TIET campus.
Increase students' mental health literacy.
Reduce stigma associated with mental disorders and mental health
problems.
Planning and conducting outreach for mental health events and activities.
Purposes of this Handbook:
Reference and training manual for the Ambassadors.
Tool for informing and educating the public about mental health issues
and end the stigma.
To provide an opportunity for TIET students to develop leadership,
community outreach, and human services skills while also serving as
change agents in promoting health, wellness, and mental health
awareness in the TIET community.
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Who are the Mental Health Student Ambassadors?
Mental Health Student Ambassadors (MHSA's) are the ambassadors,
representatives, and messengers of the Thapar Institute Counselling Cell
(TICC).
They have the knowledge, skills, and attitude to be ambassadors and
accomplish the Mental Health Student Ambassadors' mission.
They also are liaisons between the TIET community and the TICC.
What is the Mental Health Student Ambassadors’ Mission?
To improve the psychological well-being of the TIET students and TIET
community through:
Promoting TICC Services.
Increasing mental health literacy.
Reducing the stigma associated with mental health disorders and
problems.
Fostering a supportive and informative campus culture for issues related to
mental health problems and mental disorders.
Making Reaching Out Easier- the Ambassador Program is an initiative by
the students; for the students.
Making the Institute a safe space for its pupils, where they can be their
authentic selves without any predisposed prejudice.
Help solve the personal problems of the student by conducting brief talk
sessions.
Boost self-esteem of struggling students.
Help the students to overcome examination, placement stress, or fear.
Conduct seminars for students on mental health and addiction issues
faced due to peer pressure.
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What are the Mental Health Student Ambassadors’ Objectives?
The primary role of the Ambassador is to offer support through listening and
responding in a confidential, non-judgmental, and timely manner, ensuring
that the students become productive, well-adjusted adults of tomorrow.
Increase TIET students’ knowledge and awareness about:
TICC Services (Participate in planning, promoting, and implementing
various TICC outreach events and initiatives that focus on awareness and
prevention of mental illness, especially suicide and depression).
Mental Health Problems and Disorders.
Mental Health Literacy
Reduce the stigma associated with mental health disorders and problems.
Let's talk sessions - To achieve its aim, TICC has launched the Let's Talk
program. The main objective of this program is to form a liaison between
the TIET students and the TICC counsellor. It aims to give the students a
glimpse of the counselling process. The Mental Health Ambassadors are
the flag bearers of this program. TIET students can reach the MHSA
through the TICC handle on Instagram, TICC website or directly book an
appointment with them.
Mental health workshops- M.A. Psychology MHSA, under the counsellor's
supervision, conducts mental health workshops for the UG mental health
student ambassadors of TICC. The workshops cover broad and relevant
topics like exam stress, anxiety, expressive art workshop, mental disorders
and myths, relaxation techniques, self-help, etc.
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Training Mental Health Ambassadors
Before the ambassadors are put directly in contact with the students, they are
trained under professional counsellors' supervision. The training of Mental
Health Ambassadors is of utmost concern to the TICC. To inculcate the basics
that the ambassadors should have as mental health representatives, they are
given monthly training sessions.
6 hours+ training sessions/ month for the MHSA
Mentor-Mentee Program: To give the ambassadors the best exposure and
hands-on training experience, one-on-one training sessions are
conducted. M.A. Psychology students serve the role of mentors.
Each session is planned beforehand and is approved by the Head
counsellor.
These training sessions aim to inculcate the basic skills required by a
mental health representative like being empathetic, authentic, easy to talk
to, reliable, etc., and expose the ambassadors to various relevant mental
health scenarios and coping strategies.
The training sessions depend not only on the didactic method but also
employ role-plays, active discussion, and Q&A sessions to ingrain the
relevant skills amongst the mental health ambassadors.
Topics that are relevant to mental health are selected for these sessions.
Issues such as empathy, toxic positivity, bullying, gaslighting, etc., are
taken up during the sessions and post the session, the ambassadors are
provided with adequate reading material and videos to enhance their
knowledge about the particular topics.
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What are the main requirements of Mental Health Student
Ambassadors?
Open to challenges and excited about learning.
A positive attitude related to mental health disorders and problems.
A strong desire to improve the health of students and the TICC community.
What makes a Mental Health Student Ambassador?
Having the knowledge, skills, and attitudes that enable them to achieve
their mission and objectives:
The desire to learn, help and promote a positive and accurate attitude
about mental health issues.
Professionalism.
Willingness to challenge self.
Willingness to apply the MHSA knowledge and skills to take care of and
improve self.
How is this program beneficial for the rest of the students?
The chosen ambassadors act as mediators between the Mental Health
Professionals and the students who approach them wherein a safe
environment is provided to the students to vent out their problems and seek
solace
Ambassadors help the students to solve their Personal, Educational, and
Psychological problems.
Ambassadors provide guidance to the students on various options
available in the course of their studies.
Ambassadors help students to solve personal problems by conducting
individual brief sessions. The TICC helps to boost the self-esteem of
students who are struggling with mental health issues.
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They help students to develop positive attitudes and behaviour in order to
meet challenges in college.
Ambassadors help the students to overcome examination stress or fear.
Ambassadors conduct seminars for students on mental health and
addiction issues they are facing due to peer pressure or change of
environment.
Ambassadors help to create awareness among the students for their
future Profession.
Refer the students to professional counsellors in severe cases.
They help students to identify and developing abilities and interests.

10 | P a g e

Instead of this...

Try this

Ordering:
You need to listen to me.
We need to talk.

Inviting:
I wonder if I may …
I would like you to know…

Diagnosing/interpreting:
You have a problem/illness.
You
are depressed/not
doing well.

Talking
about
observable
behaviours:
I have noticed that you have
been crying a lot/not
eating/sleeping a lot, etc.

Judging:
You are not dealing with
your issues.
You are not coping well.
You need to face the
problem.
You
should not
play
computer games all day.

Talking
about
observable
behaviours:
You seem sad to me.
You have not played your
guitar for a long time.
You did not go to your
classes for a month.
I noticed that you have
been throwing up after
dinners.

Suggesting solutions & Teaching:
I think you should think less.
You need to try harder.

Being there and sharing your
thoughts:
I worry…
I care about…
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Can’t you just snap out of it?
You need help.
You need to seek counseling

I have been thinking about
what I can do for you; I
wonder what might be some
things I can do for you.

Unintentionally focusing
on
yourself:
‘I’ know exactly how you
feel…
‘I’ want to do something for
you.
‘I’ need to talk to you.

Focusing on what makes you
concerned:
This behavioral change
worries me
How/what can I do for you
to…?

Glossing over
Seeing a counselor is not
that big a deal.
Everyone has a therapist.
Everyone can talk.
It’s just talking.

Stick with facts:
It may be difficult to see a
counselor; People have
doubts about counseling.
People
who
sought
counseling often wish they
had done it earlier.
Attending counseling takes
efforts and courage.
Mental health professional
are trained professionals.
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Communication skills for Mental Health Student Ambassadors (MHSA):
'Talking' Is Not Communicating
In your capacity as an ambassador, you will be communicating with a wide
variety of individuals across the campus. There are times when you will mostly
be listening and providing support, whether for a friend, a classmate, or other
individuals. Other times, you may be in a position to mediate a conflict, or you
may want to influence others to change their behaviour.
Below are some communication guidelines for your personal and professional
development. It includes general communication tips that are helpful across
various situations, and the second part includes when you will mostly be
listening, encouraging disclosure, and providing support. When you convey
that you are paying attention to another person and actively listening, this will
encourage the other person to talk more about themselves. As you try to
influence another to change their behaviour, you'll want first to master your
attentive skills and convey your understanding of what the other person has
said. As you may know, without feeling heard, a person is likely to keep
defending, arguing, or repeating their point. The third section includes
guidelines for giving feedback to a person and asserting yourself during a
conflict between yourself and another person.
1. General communication tips:
Effective communication enhances interpersonal relationships by building
accurate understandings. Here are a few communication tips to improve your
peer relationships.
Use "I" Statements: Talk about yourself and specify your feelings due to their
behaviour. For example, try not to say, "You're so inconsiderate.
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You're always late” (in which case, you’re labelling and generalizing the
person’s actions). Also, do not disguise “you” statements within an “I”
statement (e.g., “I feel that you were disrespectful when you were late!”).
Instead, you could say, “I feel distraught that I had to wait again.”
“Reflect” feelings, and rephrase what you heard: Show the speaker you
care and that you’re really paying attention. “Let me see if I understand what
you just said. You’re saying that we should….” Even if the speaker does not
specify their feelings or emotions, try to guess what they may be feeling. For
example, you could say, “Sounds like you’re feeling sad” or “You must feel
pretty angry.” Generally, it is best to reflect the speaker’s feelings first and/or
rephrase what they have said before you start to state your own perspectives.
This assures the speaker that you have heard them without focusing on getting
their point across. And, this allows the speaker to then turn their attention to
you. Effective face-to-face communication makes a difference at home, at
work, and in social situations. Try to be clear and precise. Think about what
you really want to say. Cover one idea at a time. Focus on specific behaviours
and not personality characteristics.
Know your posture: Posture is part of your communication language. Work on
standing or sitting tall. Others may interpret your slouched posture as
disinterest, disrespect, boredom, etc.
Use appropriate eye contact: Appropriate eye contact can aid
understanding and communicate respect.
Choose your voice volume: Talking too loudly can threaten listeners. Talking
too softly can bother listeners and lead to misunderstanding.
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Attend to contextual, cultural, and individual variations: Many variables
contribute to effective communications. For example, when cultural and social
expectations conflict, communication will be more complex and difficult. Some
of the communication skills you learned at school may be less effective when
you are interacting with an elder within your culture because of different
hierarchical relationships and communication expectations.
Roadblocks to effective communication:
Moralizing, preaching, should’s and ought’s. Talking as if you are an
authority. (“You shouldn’t feel like that.”)
Teaching, lecturing. Trying to influence by using your own opinion. (“But
college is great!” “You’ve got to get along with your roommate.”)
Judging, criticizing, blaming. Making a negative judgment or evaluation.
(“You’re not thinking clearly.” “That’s immature,” “You’re wrong, plain and
simple.”)
Interpreting, analyzing, diagnosing. Telling others what their motives are.
(“You’re just trying to get attention.” “You don’t really believe that.”)
Withdrawing, distracting, sarcasm, humouring, diverting. Trying to get the
other person away from the problem; withdrawing from the problem
yourself; kidding them. “Let’s talk about something more pleasant.” “Forget
about it.” “How’s your racquetball game?”
2. Conveying support and listening vs. influencing change:
When you are not listening, you are saying “No” to the speaker. “Listening” is
vital for any effective communication. Before you start to give advice or
suggestions for another person to change their behaviour, first use these
attending communication techniques to show that you are paying attention to
what they are expressing.
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3. Giving constructive feedbacks:
Consider giving feedback when another person’s behaviour, as you have
observed it, has caused a problem and you would like it to change. The
process of confrontation includes telling the other person your observations,
explaining how you feel about their behaviour and stating what you want to
be different and why. This section is specifically written for confrontations
with your peers and not necessarily with your elders. In many cultures, you are
to speak to your elders with reverence and it would be inappropriate to
directly challenge your elders. Thus, please keep in mind that this section is
specifically written for confrontations with your peers.
A constructive feedback process may enhance interpersonal relations by
correcting misunderstandings. This is most likely to happen when
confrontation does not include blame, and it is approached as an exploratory,
shared process.

A. Before you give someone feedback, ask yourself:
Is it an appropriate time to discuss this topic?
Is the person in a good emotional state to be confronted?
Am I in a good frame of mind myself? (Or do I just want to strike out
somewhere because of other frustrations I am feeling?)
Is the behaviour or problem something that the other person has the
power to change?
Within the cultural context of the person, is the person likely to listen and
hear your feedback, depending on your age, your relationship with the
person, your status, etc.?
Is it appropriate for you, depending on your relationship with the person,
to be the one giving the person feedback?
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Is the behaviour something the person has been told before and chose
not to change?
Am I willing to take responsibility for helping that person change? (This
might include being specific about what you want, maintaining the
relationship long enough to provide necessary emotional support, being
open to compromise or change yourself.)
If you answer “no” to any of the above questions, you may want to reconsider
whether you want to proceed with the confrontation at this time.

B. Steps for providing feedback:
If the confrontation is potentially upsetting for the other person, or if it will
require a long discussion, then ask first whether this is a good time for the
person to talk about something important.
Begin by giving feedback about the specific behaviour you are
responding to. Behavioural feedback requires a description of what was
done and includes statements prefaced with, “When I saw you do…” Or
“You said a few minutes ago that…” It is an observation of their behaviour
without evaluating what you saw, without using an adjective to describe
either the person or the behaviour.
The next step is to identify how you feel about the behaviour. Verbalizing
feelings independently of the stated observation has several advantages:
a) it reduces the chance that the confrontation will be misinterpreted; b)
it allows others to understand your feelings and to correct you if they think
your interpretation is wrong; c) it expresses mutual responsibility by
assuming that the problem comes from the combination of your feelings
and the other person’s behaviour.
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Seek to understand the other person’s views first when they explain their
behaviour. Use your attentive communication skills to fully listen to their
perspective. Try to place yourself in the other person’s perspective. Use
reflective and summarizing statements to first convey your understanding
of their position and the reason for their behaviour.
Emphasize the other person’s strengths and positive views, and then
empower the person to contribute effectively to resolve the difficulty
between the two of you. Collaboratively, ask the person for ideas on how
to resolve the conflict between the two of you.
Limit your own negative feelings and focus on collaboratively forming
behavioural solutions together with the other person.
You may want to state what you want the other person to do differently if
the other person is not able to specifically describe an alternative to their
previously offensive behaviour. Make clear what you want them to do
behaviorally (not feel, think, or be). Say what you want, not what you don’t
want. (“I want you to tell me when you think I am being rude to you,”
rather than, “I don’t want you to hide your feelings from me.”)
Explain why you want the change. Explaining “why” might require a
statement about your own values (“I really like to have a clean kitchen”) or
it may clarify how the change in behaviour will help you (“If I’m not
distracted, I can get my homework done more quickly”). Openly
expressing your own values and needs helps to make confrontation a
cooperative process. The other person can better understand the reasons
for your feedback and has an opportunity to object if your reasons seem
wrong or unfair. Sharing information also increases the likelihood of a
mutually agreeable change.
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Throughout the interchange, maintain a caring and just approach. And,
remind yourself that the other person will not be perfect, as no one is. Be
willing to forgive if the other person apologizes and accepts responsibility
for contributing to the conflict.
Be honest yourself and apologize if you have also contributed to the
conflict.
TICC Mental Health Student Ambassadors outcome goals:
Short Term:
Students are more aware of resources, services and programs.
Students are more aware of the benefits of maintaining personal wellness
Mid Term:
Increase in the number of students accessing resources, services and
programs.
Increase in the number of students who work to improve their wellness.
Long Term:
Students who access resources, services, programs and/or participate in
wellness activities will: Complete educational goals and improve health
and wellness.
Mental Health Literacy Awareness for Mental Health Student
Ambassadors:
Definition of mental health problem: Almost everyone has experienced a
mental health problem. Mental Health Problems are signs and symptoms of
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insufficient intensity or duration to meet the criteria for any mental disorder.
Mental health problems affect people in many ways and to various degrees,
such as school, friendships, health, work, family.
Definition of mental disorders: Mental disorders are characterized by
abnormalities in cognition, emotion or mood, or the highest integrative
aspects of behaviour, such as social interactions or planning of future
activities.
Most Important:
“Mental health” is a continuum and the definition of “mentally healthy”
varies across time, culture, and environment. On this “mental health”
continuum, there are two terms you need to be familiar with: “Mental
health problems” and “Mental Disorders.”
Mental disorders are real health conditions and are the second leading
cause of disability and premature death.
Individuals with mental health problems or mental disorders can //function
well in many areas of their life while experiencing difficulties in other
areas of their life. Most people can NOT tell if another person has amental
disorder or mental health problems.
Factors related to mental health: Numerous factors affect (not “cause”) a
person’s mental health, but NONE of these factors is “think too much,” “too
weak,” or “crazy.” The likelihood of experiencing mental disorders and mental
health problems is influenced by the interactions of many factors such as:
Genetics: All mental disorders and problems as well as differences in
human behaviours are “genetically complex”.
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Physical Health: Think about how your mood may be affected by the flu or
food poisoning, viral and so forth. Physical illnesses lead to changes in
mental health. For example, diabetes mellitus may lead to panic attacks,
depression, and delirium; hyperthyroidism (overactive thyroid) may lead to
agitated or apathetic depression anxiety, panic attacks, and delirium.
Brain defect or injury; prenatal damages.
Nutrition and exposure to toxins may also play a role in developing mental
disorders or problems.
Psychological factors such as stressful life events, mood, affect,
personality, and gender.
Social factors such as family, socioeconomic status, interpersonal
relationships, and racial, cultural, and religious background.
In sum, mental disorders and mental health problems are the product of
interactions among nature, nurture, and context.

How commonly do people experience mental health problems?
Almost every person (DHHS, 1999). “No community is unaffected by mental
illnesses; no school or workplace is untouched.” (New Freedom Commission to
Mental Health, 2003).
Are people who experience mental disorders getting help?
Few people experiencing a mental disorder sought or are receiving the
treatment they require. According to WHO (2020), about 20% of people
experiencing a mood, anxiety, or substance use disorder will seek help within
one year of the start of their symptoms.
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What prevents people with mental disorders from getting the help they
need and deserve?
Many reasons. For example, stigma, lack of knowledge, lack of awareness,
barriers, lack of means (money, transportation, time), lack of appropriate
services.
What happens when people do not receive treatment for mental
disorders?
Mental disorders left untreated can lead to more frequent and more severe
episodes as well as social, academic, financial, and other difficulties and
consequences. For example, without treatment, Major Depression Disorder
tends to return every several years (mode = 4 years), and the length between
episodes of bipolar disorder could become shorter. Early treatments may also
improve the prognosis of patients with Schizophrenia.
How are mental disorders and mental health problems treated?
“Psychotherapy,” (Counselling) and/or psychopharmacologic treatment. For
most mental disorders and mental health problems, an individual has a wide
range of choices of different and effective treatments. Often, the most
effective treatment for mental disorders is a combination of psychotherapy
and psychopharmacological treatment (medication).
How do medications treat mental health problems and mental
disorders?
Psychotherapeutic medications act by controlling symptoms in many cases;
they can help a person function despite some continuing mental pain and
difficulty coping with problems.
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Some important points about treating mental health problems and disorder
with medications:
Psychotherapeutic medications do not cure mental illness permanently (NIMH,
2002). When you break your leg, you need a crutch (medication) to help you
walk. However, eventually, you need to strengthen your muscles and learn to
walk again without the crutches. Psychotherapeutic medications are like
crutches for your mind – it helps you, but you still need to do the work.
Each person is unique; therefore, each medication produces different
main effects and undesired effects on each person. Something that works
wonders for Mr. X may have no effect on Mr. Y.
You and your psychiatrist may try different medications or different
combinations of medications to find the best treatment for you.
As your body changes (e.g. health status change, weight change, aging),
the effects of your medication on your symptoms may change (e.g., less
effective, more potent, or produce different undesired effects).
Follow-up (return) visits are vital to safe and effective treatment.
Never stop taking medication without first consulting with your
psychiatrist. When not tapered off properly, some medications may cause
serious (may even life-threatening) undesired effects.

Do people need to stay on medication forever?
For some people, medication is a temporary crutch – you take the medication
for a short period of time, you get better, and you can taper off the
medication. For some, taking medication for a longer period of time may be
most appropriate. All in all, it is an important decision you will make based on
many factors and your psychiatrists’ recommendations.
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Warning signs of mental health problems:
Talking, thinking, “just joking” about direct or indirect suicide or self-harm.
Violent behaviour
Significant changes in (grade drop, class attendance, eating patterns:
Eating too much, not eating, having food issues).
Personality and temperament. For example, an outgoing person becomes
socially withdrawn for no apparent reason.
Sleep patterns.
Relationships.
Having trouble going about daily activities. For example, miss
classes/work; unable to go to important activities, forgets to shower; not
taking care of self.
Having difficulties in coping with problems.
Strange and not-reality based thoughts and ideas.
Uncontrollable emotions and/or behaviors. For example, feeling like “I have
to talk,” feeling “very high” for no apparent reason for a couple ofdays,
feeling depressed or apathetic for a long period of time, checkingandrechecking things.
Excessive emotions: Anxiety, anger, hostility, fears, sadness, elation for no
apparent reason.
Extreme highs and/or lows of moods.
Abuse of alcohol or drugs.
Unexplained scars, wounds, and physical ailments.
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The TICC Mental Health Student Ambassador Program aims to reduce the
stigma associated with seeking mental health resources and services by
raising awareness and engaging students during TICC outreach initiatives and
events.
Through peer-to-peer education, TICC student ambassadors will empower
students to recognize mental health struggles, as well as help them develop
skills necessary to better manage concerns or where they can get help. To
make mental health a coffee table conversation – something that people find
easy to talk about. This alone can be achieved if one and all choose to become
Mental Health Ambassadors and a Mental Health Warrior and create, join and
be a part of a mental health community that encourages genuine heartfelt
conversations, offers a safe, non-judgmental and empathetic community.

CONTACT US
Thapar Institute Counselling Cell (TICC)
(Monday -Friday,9am -5:30pm)
G-Block, Room No:104,105
Thapar Institute of Engineering and Technology, Patiala-147004
E-Mail ID:ticc@thapar.edu

Dr. Sonam Dullat
Manager Student Counsellor
E-Mail ID:sonam.dullat@thapar.edu
Contact No. +91-887273998

Ms. Garima Garg
Assistant Student Counsellor
E-Mail ID:garima.garg@thapar.edu
Contact No. +91-9781700762

Aashutosh Dubey (3rd year BE COE)
Lead Ambassador
(Mental Health Student Ambassador)
E-Mail ID: adubey3_be20@thapar.edu
Contact No: +91 83682 19958

Dr .Inderveer Chana
Dean of Student Affair
Professor and Associate Head, Computer Science & Engineering Department
E-Mail ID:inderveer@thapar.edu
Contact No. 0175-2393013 (O)

To provide a compassionate ,inclusive and student -centred service, embedding high
quality social integration , academic development and mental health services in the lie of
vision of TIET

